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ABOUT THE POLICY INNOVATION
CENTRE (PIC) GENDER AND
DEVELOPMENT COURSE (GDC)

The Policy Innovation Centre (PIC)’s Gender and Development Course (GDC) is a flagship professional
training programme. The course is designed to strengthen participants’ capacity to understand, apply, and
promote gender-responsive approaches in policy formulation, research, and development practice.

Sinceitsinception, the programme has trained over 400 professionals drawn from development organisations,
government institutions, donor agencies, private sector organisations, and civil society groups. Participants
who successfully complete the course receive a recognized Certificate of Participation.

This year, 2026, the GDC will runin multiple cohorts comprising 5-day and 1-day courses, scheduled for April,
May, October, and November, providing flexible entry points for working professionals and organisational
teams.

Course Content \ >

The Gender and Development Course combines
foundational knowledge with practical, sector-
focused applications.

1-day courses

scheduled for May and November,
focus on specialised topics, including:

1. Gender-Responsive Budgeting and
Taxation Planning

2. Designing Gender-Responsive
Policy, Advocacy, and
Communication Strategies

The 5-day courses, scheduled for April and October,
provide in-depth training through a structured
curriculum covering the following modules:

Module I: Understanding and Explaining Gender
Module II: Gender in Policy-Oriented Research
. Module Ill: Frameworks and Tools of Gender
Analysis The Gender and Development Course
is delivered through interactive, in-
person classroom sessions led by
experienced practitioners and gender
specialists. The programme combines

Course Delivery/Methodology

Module IV: Gender Mainstreaming

Module V: Institutionalizing Gender
Mainstreaming

Module VI: Gender Monitoring and Evaluation
Module VII: Women and Development Issues

Module VIII: Constructing Feminine and
Masculine ldentities

Module IX: Gender and Leadership

lectures, participatory discussions,
group activities, case studies, and
practical exercises to enhance learning.
It also incorporates reflection, self-
assessments, and pre- and post-course
evaluations.

In addition, the course can be customised to meet the specific capacity-building needs of organisations and
government agencies.



About the Policy Innovation Centre
(PIC)

The PIC is the first national institutionalized behavioral initiative in Africa supporting government
and stakeholders to make behaviorally informed decisions and generate evidence for impact driven
interventions in critical thematic areas (Governance, Health, Gender & Social Inclusion, Education, Digital
& Financial Inclusion). The PIC’s vision is to deliver better policies and innovative solutions for high impact
interventions across Africa using gender-transformative and behavioural approaches to foster positive
social change. The PIC is an initiative of the Nigeria Economic Summit Group (NESG).
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GDC Testimonials (Quotes from
Participants)

A lot of perspective shifting occurred because of the Gender and
Development Course. The course did not just provide academic definitions
and applications of gender-related concepts, but also made it possible for
me to recognize where contexts exist and how to spot them.

Peter Akinnusi
Head of Programmes, TechHer NG

Thanks to the GDC faculty, | now have ideas of the methodology and
tools for properly assessing gender in crucial issues. The intentionality in
selecting facilitators and the entire planning process displays PIC’s hard
work in curating the entire program.

Lilian Anomnachi
Executive Director, Technical Advice Connect, TAConnect

GDC is an enlightening course. | now have an in-depth understanding

of concepts that | was once familiar with. The course is an eye-opener
because | can now identify the things | am doing wrong and how to address
them.

Adeola Alabi
Gender Research Associate — International Institute of Tropical Agriculture (IITA)

GDC has changed my overall view of gender because it places so much
emphasis on how to translate knowledge into real action. It explains

the necessity of gender in our everyday lives as individuals and is very
relatable.

Maryam Augie-Abdulmumin
Executive Director, llimi Children’s Fund
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Maryam Augie-Abdulmumin @
Devel Worker| Education Specialist]
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From Blissful Ignorance to Enlightened Ferspective — A Celebration of Women's
Empowerment

As we mark International Women's Day, | can't think of a better time to reflect on
the importance of gender education and awareness, Before joining the 5-day
Gender and Development Course by Policy Innovation Centre (PIC) | saw gender
through a very limited lens—mostly as just “men vs. women.” But this course
completely shifted my perspective!

It was simple, practical, and incredibly relatable, making it easy to apply not just in
my work but in everyday life. The experience was made even richer by brilliant
facilitators from diverse backgrounds who shared deep insights and real-world
examples. And let's not forget my fellow participants—your engagement and shared
experiences made learning truly enjoyable!

This International Women's Day, let's amplify the call for gender equity by
committing to learning. unlearning, and relearning. If you're in the development
space or passionate about gender issues, this course is a must-attend. It will
transform the way you see gender—not just as a social debate but through a
humanitarian lens that drives real impact.

Thank you to the Policy Innovation Centre (PIC) team for such an unforgettable
experience! Let’s keep pushing for a world where gender equality is not just an idea.
but a reality.

@ #WD #GenderEquality #EducationForChange

Click to read

Onaedo Chukwudi - 2rd+ + Follow
L M, ICSAN APHRI, PMP

A Transformative Week: Certification Course on Gender and Development!

‘What an incredible journey!

From February 24th to 28th, the Policy Innovation Centre (PIC) Abuja, hosted a
power-packed Certification Course on Gender and Development. bringing together
passionate minds eager to drive change.

From the very first day. the energy was electric! Ese Adams, Adekemi Omole, and
Oluwakemi Olatunde set the stage for a week of insightful discussions, engaging
case studies, and thought-provoking sessions.

Key Highlights:

Breaking Barriers & Changing Narratives: Experts like Professor Michael
Kunnuji. Hansatu Adegbite, and Omofuoma Agharite guided us through gender
socialization, power dynamics, and advocacy strategies.

Gender-Responsive Policies & Budgeting: Sessions led by Chukwuemeka
Onyimadu Akinwumi Akinola , @Toyin Umoru, and Osasuyi Dirisu, PhD pushed us
to think beyond theory and into action.

Final Day & Graduation: A grand finale with Dr. Abicla Oyebanjo's insights on
governance, a panel discussion, and the much-anticipated Certificate Presentation &
Graduation Ceremony!

Special Thanks to My Amazing Group Members! Beyond the rich learning
experience, this week was also about camaraderie, collaboration, and shared
growth.

A heartfelt thank you to my incredible group members Amina Hanga Maryam
Augie-Abdulmumin Olabisi Busayo Etuk Nneoma Oluleye Ade Akinnusi your
insights, support, and teamwork made this journey even more rewarding. From
brainstorming sessions to project discussions, every moment was filled with mutual
encouragement and respect. | am grateful for the bonds we built, the ideas we
exchanged, and the memories we created.

The Journey Continues!

Click to read

2+ Connect

Eli Josiah [ - 2rd
Researcher | SEQ Content Strategist | | help businesses rank o...
1imo - ®

Gender and Development Certificate Course 5th Cohort...

“we can't design programs for women alone and leave men behind..(paraphrased by
me).”
Dr. Osasuyi

Only few persons are able to navigate the complex dynamics of gender and culture.
Dr. Osasuyi Dirisu. PhD ability to navigate this complex ground sets her on a
pedestal, as an authority within the landscape, and a leading figure in advocating for
the inclusion of all.

The Policy Innovation Centre (PIC)'s Gender and Development Certificate Course is
an opportunity for professionals to build capacity and expertise in navigating this

complex system within their organization, industry, and nation as a whole.

If you missed this 5th cohort, plan to be a part of the next.

~Eli Sajo

Click to read

The Journey Continues!

This isn't the end, it's just the beginning! With new knowledge, connections, and a
renewed commitment, | am stepping into the world as a champion of gender
equality and inclusion.

A massive THANK YOU to the amazing facilitators, the PIC team, my fellow
participants, and my wonderful group members together, we are shaping a future of
equal opportunities for all!

#GenderEquality #PICAbuja #GameChangers
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Far the successful completion af the I
Certificate Course in

Gender and Development

February, 2025

2 comments
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If | could sum up the first quarter of 2025 in one word, it'd be "phew!"—because
what a year it's been already.

I've had so many updates to share—some of which have been sitting patiently in my
drafts—but let's get into it now, shall we?

First things first, I'm super excited to share that I've been promoted to the role of
Gender Programs Advisor at Leading Ladies Africal

In this new role, I'll be working to ensure that all our content and programs are
designed with a strong gender-responsive lens. |'ll also be explering new ways to
expand our missicn—because we truly believe that making the world a better place
is directly propertional to more women becoming (and thriving as) leaders.

Let's rewind a bit.

As | shared on here, the year started on a high note when | won a full scholarship to

the Policy Innovation Centre (PIC)'s Gender and Development course, an experience §

that truly shaped my Q1.

Thanks to LLA's continued suppert (including sponsoring my trip to Abuja), | was
able to immerse myself in one of the most insightful learning environments ['ve ever
been in.

They say, “stay in rooms where everyone else is smarter than you,” and this was that
rcom.

| was in awe of the collective wisdom—frem our brilliant facilitaters to my fellow
participants. especially those with hands-on experience in gender development
programming. Some of my favorite sessions were facilitated by Hansatu Adegbite

. Adekemi Omole, and Ese Adams. During class discussions, [ especially loved

listening to my fellow classmates Osarodion Judith Edosa, Ade Akinnusi and Zainab

Haruna who | learnt something new from every single time they spoke.

The primary goals for applying for the scholarships was to expand the scope of my
activism to be maore strategic and policy-driven. | also wanted to learn the major

+ Follow

Q Jemimah Inyangudo -
; o e

One of my goals this year was to learn more to improve the quality of my work, and
what better way to start than by joining the Gender and Development Course
hosted by Policy Innovation Centre (PIC)? It was a week of intensive (and eye-
opening!} learning, and I'm still unpacking all the knowledge and insights | gained.

| didn't go in gender blind, but | came out with a new vision for what true gender
inclusivity means, not just within development work, but across every sector. The
course was intentionally designed to touch every aspect of my work, from
programmes to finance to communications,

One particularly memorable moment? Playing “Mr. G" during Omofuema's session
on Gender-5Sensitive Communication Strategies for Effective Advocacy. A powerful
reminder of how messaging should be inclusive, sensitive, and free from harmful
stereotypes to truly resonate with survivors, policymakers, and the general public.

As a snail-eating babe, | was particularly excited that our project focused on
‘Women's Economic Empowerment in Agriculture through snail farming! My
team, Olusegun, Zainab, Aisha, Sarah, and Rita, brought together insights from
every leaming session to create a gender-inclusive and sensitive programme, and
our presentation was the first runner-up in the final assessment! Proud is an
understatement! (Yes, | told my parents).

A massive shoutout to the GDC team( Adanna
Omeye, Oluwakemi, Jackson, Jessica, Paulina) amongst others for bringing this

Click to read

4

The primary goals for applying for the scholarships was to expand the scope of my
activism to be more strategic and policy-driven. | also wanted to learn the major
principles of Gender Development work. Starting the year with this course has put
me on that trajectory, and | am actively excited for what the rest of the year has to
offer.

| continue my Q1 reflection in a second post. where | share all the exciting projects |
worked on in March. You should check it outl

(. §
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ENIOLA DIADEM OMOTOLA
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Click to read

A massive shoutout to the GDC team( Adanna

Omeye, Oluwakemi, Jackson, Jessica, Paulina) amongst others for bringing this
programme to life, Every moment, from breakfast to icebreakers, was thoughtfully
designed to maximise learning and engagement. But what truly made it
unforgettable was the brilliant conversations and connections with amazing people
like Grace, Maimuna(Coach Diddy). Nneoma, Mark, Yewande, Shafaatu, Dorcas, Dr
Lilian, Adeola, Raymond, Flora, Hope, Olabisi, Osarodion and many more who
made this journey richer!

Huge thanks to TechHerNG for its commitment to leaming and development, and to
my HOP! Ade for making this experience not just valuable but also incredibly
wholesome. (Also, a good reminder to never trust the smart kid at the back of the

class! &)

This women's history month, here’s to learning. unlearning, and relearning pathways
to making the world more gender-inclusive, cne step at a time! @

#TechHer #GD(5 #ContinuousLearning #Advocacy

PIC



https://www.linkedin.com/posts/thejemimahinyangudo_techher-gdc5-continuouslearning-activity-7302402661289455617-QRRq?utm_source=share&utm_medium=member_desktop&rcm=ACoAADB-hy8BlOf_qXWVPrUsaX-nVQPly6ZSkJo
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Ade Akinnusi » 2nd + Follow +** Thank you, TechHerNG, for an unwavering commitment to consistent learning
*an

Development | Programme Management & Strategy | Strategic development & for continuously pipelining opportunities that build capacity and

11mo « ® - B drive tangible change. To the best seatmate in history, Jemimah Inyangude, who

knew that seeing your face five days in a row wouldn't be exhausting? (I kid, | kid
The past week was extraordinary, gruelling, & immensely valuable, the culmination S8 Ve g7 (l )

of a target | set for myself last year. Thanks to the visionary work of the folks at

: g Finally, my post would be incomplete without giving props to every connection
the Policy & Innovation Center, | had the privilege of completing

(both old and new) made during our time in class, including My egbon, Medupin
the #GenderAndDevelopment (Cohort 5) Course. Olusegun, Chinazam Okorie, Grace Omini FIMC, CMC, Zainab Haruna, Aisha

Wayi, Onaedo Chukwudi, Raymond JOOLI, Flora Frank, Shafaatu Musa, and Dorcas
The programme delivered learning, networking, & crucial conversations on inclusion,  Omale (please forgive me if | have omitted any one of you other wonderful people).

gender justice, and practical programming in an ever-evolving landscape thanks to | look forward to building on these connections and collaborating on a few exciting
the patience and clarity of thought of an outstanding faculty, including Adekemi endeavours in the near future.
Omole, Michael llesanmi, Hansatu Adegbite, Osasuyi Dirisu, PhD, Chukwuemeka
Onyimadu, Omofuoma Agharite, & Akinwumi Akinola. #GDC
#GennderNetworkAfrica

A consistent theme was the crucial reminder to always consider the contexts of
those we aspire to help. Each conversation, illustration, exercise - even the heated
debates - all pointed to a crucial need to sit and interact deeply with the meanings
and experiences of the communities we're hoping to transform.

PIC

As someone perpetually neck-deep in strategy & programme implementation, | truly
appreciate the enormous effort and investment required to bring this course to life,
From logistics and communications to creating an ambience that fostered immersive
learning, well done to the entire GDC team (Adanna Omeye, Oluwakemi

Olatunde, Mbotidem Jackson, Jessica Vakporaye, Eseoghene Adams, Femi
Obidare, Paulina Yirenkyi, etc).

Speaking on the Gender Justice panel commemorating #1IWD2025 alongside
incredible minds (Adeola Alabi, Maryam Augie-Abdulmumin, Dr Lilian Anemnachi,
& Amina Hanga) was both enlightening and inspiring; | sincerely hope that every
brilliant idea put forward is translated into action as soon as possible.

For our group project/presentation task, | got to tackle one of my favourite areas of
concern: education. We proposed and designed a programme targeting out-of-
school girls in rural northern Nigeria. Despite a few sleepless nights & spicy
conversations, we emerged the top group in the class. Kudos to the best teammates C“Ck tO read
ever (Ibidunni Ojelade fnarc, RSV, ANIVS, Osarodion Judith Edosa, Mark

Waziri, Aderinsola Amobi-Daniel, Hope lkani, & Maimuna ummi Abdullahi)!

F Osarodion Judith Edosa @ - 2na =+ Follow -+ Flora Frank @ - a0 + Follow
Lawyer{ ESG | Sustainability] Gender | CSR| Government Relation... People and Culture Expertise | Specializing in Talent Manageme...
" 1ime- 1imo »

Every year | spend a lot of my own money in upskilling. I'm really impressed by the level of knowledge the men in my Gender and
Development training have. It's great to see men actively engaging in these

| think it is absclutely impeortant because: conversations with an open mind and the willingness to learn.

1. You learn the latest trends in your industry frem industry leaders. We need more men across all fields actively advocating for gender equality and
inclusion. Their voices and actions are essential in driving meaningful change.

2. You get to network and make new connections that can significantly raise your Policy Innovation Centre (PIC)

profile and open up new streams of income. #MenForGenderEquality
#Genderinclusion

De you ( or your organisation) have a yearly Learning and Development budget? If #EqualOpportunities

you don't, | think it is something you should consider. #MenAsAllies
#GenderAndDevelopment

Currently at the Gender Development Course hosted by the Policy Innovation
Center.

#InclusivelLeadership

PIC

Click to read Click to read
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Grace (Ebri) Omini FIMC, CMC
Agri-De ent Project Leader]
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Execution # Impact

A remarkable learning experience completing the Policy Innovation Centre (PIC)'s
Gender and Development Certificate Course. Thanks to all the incredible

facilitators Hansatu Adegbite Akinwumi Akinola Chukwuemeka Onyimadu Michael
llesanmi Osasuyi Dirisu, PhD Adekemi Omaole and others, for their valuable insights
and experiences exploring how to effectively integrate gender considerations into
project design and implementation to drive meaningful and equitable impact. Also,

The most effective entry point is at project conceptualization and design.

- Align with national, regional, and global gender policies—where gaps exist, push
for policy reform or domestication.

- Make gender budgeting a priority from inception—gender considerations should
not be retrofitted. Conduct gender budget analysis to ensure spending truly
advances equity.

- Integrate gender at every stage—from implementation strategy to
communications framework and M&E systems to ensure accountability and
measurable progress.

#GenderResponsivePlanning
#Genderlens
#Genderintegration

the enriching discussions and new connections with brilliant and passionate
advocates MAIMUNA ABDULLAHI HABIB Ade Akinnusi Jemimah Inyangudo
Zainab Haruna Yewande Ajayi Osarodion Judith Edosa Shafaatu Musa Amina
Hanga

The sessions covered key frameworks essential for project leads including
international treaties and gender commitments, gender and power dynamics.
intersectionality, gender analysis tools, gender-responsive budgeting, gender
monitoring, evaluation, research, and learning (MERL) amongst others.

One key takeaway for me is that a project can be executed successfully yet still fail to
create meaningful impact, as true impact requires a systematic assessment of who
benefits, who is left behind, and how interventions influence both women and men

at every level.

With Migeria ranking 125th out of 146 countries in the Global Gender Gap Index, the
data is clear—gender disparities remain significant. and achieving equity demands

more than just intent but deliberate, data-driven action.

The most effective entry point is at project conceptualization and design.

- Align with national, regicnal, and global gender pelicies—where gaps exist. push

for policv reform or domestication.

Click to read

Zainab Haruna, PMP . 2 + Follow
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Learning never stops, which is why last week, | returned to the classroom.

The Gender and Development course by the Policy Innovation Centre (PIC) was an
incredible deep dive into critical themes like gender and socialization, power
dynamics, intersectionality, gender needs analysis, responsive budgeting, and much
maore,

As someone working on large-scale projects in Nigeria, one of the most striking
lessons was how deliberate intersectional gender analysis can uncover the ways
different identities shape access to power and resources—especially in low income
settings.

A big takeaway? Gender and social inclusion outcomes don't just happen—they
must be defined, integrated, and measured. This course reinforced the importance
of leveraging available resources to design truly gender-responsive projects.
Understanding global treaties and frameworks on gender equality also provides a
stronger foundation for driving impact.

Beyond the structured learning, the group work and presentations were a highlight!
My group focused on Women's Economic Empowerment in the agricultural sector,
with the recognition that while women make up 50% of the agricultural laber force,
they still face productivity barriers with limited access to/control of land, labor, and
other means of production, keeping them in a cycle of vulnerability.

Our propesed solution? A low-intensity agricultural enterprise for young women
aged 18 - 35 with minimal land dependency, high ease of entry, and elements to
address limiting sccial norms around women's economic agencies. Proud to share
that after an independent review by the panel of judges, our presentation came
second in the final assessment! &

This experience has further strengthened my ability to design and implement more
inclusive programs, stay updated on relevant research, and refine my expertise in

gender and development.

Grateful for the opportunity to learn from a distinguished faculty including Hansatu

Click to read

#GenderinDevelopment
#GenderTransformativeDevelopment
#lmpactfulProjects

#MERL

#AccelerateAction

#WD2025

#SahelConsulting
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Grateful for the opportunity to learn from a distinguished faculty including Hans=
Adegbite who is always a delight to learn from, Michael llesanmi who shared
incredible stories from his years of experience to drive home the lessons, Akinwumi
Akinola and his clarity of gender and power relations, Osasuyi Dirisu, PhD and her
wealth of experience on intersectional gender analysis among a host of others.

Beyond the knowledge gained, | particularly enjoyed connecting with old friends
like Medupin Olusegun while making so many new connections including Amina
Hanga. Ibidunni Qjelade fnarc, RSV, ANIVS, Grace Omini FIMC, CMC, Maimuna
ummi Abdullahi, Ade Akinnusi, Jemimah Inyangudo, Aisha Wayi, Osarodion Judith
Edosa, Kehinde Awujoola, Olabisi Busayo Etuk, among many others.

Thanks to Adekemi Omaole and the entire PIC and GDC team for curating such a
powerful course and looking forward to applying insights gained to real-world
challenges!

#GenderAndDevelopment #GenderEquality #WomensEconomicEmpowerment
#ContinuousLearning

S| GESI i
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Gender &
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Course 2025
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| want to say a big THANK YOU to Policy Innovation Centre (PIC)

Kehinde Awujoola, ppl - 2n¢ + Follow --- 5 7
554 on Gender Matters to the Minister of Youth Development, T... for the scholarship and opportunity 4
Tmo - ® | also want to appreciate my Principal the Honourable Minister of Youth Ayodele

Olawande for the support especially for those hours | was out of office, Thank You

It's such a great way to start the month of March,
HM Jo

Certificate on Gender and Development course DONE and DUSTED. (2
Every beginning is difficult though, And CONGRATULATIONS to ME fe 4
But embracing challenges, staying resilient. and persevering through uncertainty,
every new start paves the way for growth and success. HAPPY NEW MONTH Famz @&
Feminism is not a tussle or fight between women and men, but unfortunately that is #kennyolaspeaks

what many understand it to be because of how some women have portrayed it. #SAGenderMatters

Rather it entails the provision of fairness and justice in the distribution of benefits, #KEEPTAKINGAFFIRMATIVESTEPS
opportunities and responsibilities between women and men, boys and girls.

My biggest Take Home and decision | have made after the over 120 hours spent in
class is that,

"As much as | want to implement programs and projects beautifully, my priority is
that | want it to be Impactful. Because you can beautifully implement a project or
program but it might not be Impactful.”

Also | have added knowledge about Gender Mainstreaming, Gender and Agency,
Gender Responsive Budgeting, M & E etc

And | can't wait to see how | can positively contribute my own little quota in
achieving Gender Equity in Nigeria and at large.

| want to say a big THANK YOU to Policy Innovation Centre (PIC)
for the scholarship and opportunity Ju

cee 1 9 comments - 1 repost

Click to read

Women and Child Rights Advocate | Legal Practitioner | Gender ... o :
11mo » Edited « Economist, UN Women Nigeria
Timo - ®

Excited to have taught a lecture on Gender-Responsive Budgeting as part of the
Gender and Development Course (GDC 2025) hosted by the Pelicy Innovation

. Ifecluwa Adekanla (PHRI, BL, LLB) - 3¢+ + Follow - Chukwuemeka Onyimadu - 2nc + Follow

| had the incredible opportunity to attend a 5 day Gender and Development Course
organized by the Policy Innovation Centre. It was an enlightening experience that
deepened my understanding of key concepts such as gender mainstreaming,

gender-responsive budgeting, and the intersection of gender and public policy. Centre (PIC)

UN Women and PIC share a long-standing collaboration, and platforms like the GDC
This training reinforced the importance of integrating gender perspectives into are instrumental in expanding knowledge, fostering critical thinking, and creating a
policy and decision-making to create more inclusive, equitable, and sustainable strong pool of gender experts in Nigeria. Strengthening the literature on gender
solutions. issues is key to driving policy change and ensuring inclusive economic development.

This aligns with the core objectives of the UN Women Feminist Economist Task Force
for West and Central Africa, which aims to advance gender-responsive economic
policies across the region.

Grateful for the opportunity to contribute to this important conversation! Looking
forward to continued engagements that drive impact. Thank you Osasuyi Dirisu,
PhD, Thank you Adekemi Omole

Dr Muriel AMETOGLO ELENA RUIZ ABRIL Temitope Stephanie Wealth-Ekanem

From engaging discussions to insightful case studies, | gained valuable knowledge
on how to drive meaningful gender-sensitive pelicies and initiatives.

A big thank you to the Policy Innovation Centre and the amazing facilitators for a
well-structured and impactful program.

Now, the real work begins—applying these insights to foster gender equity in my

space! Promise Ibegbu Sadou Doumbo, PhD Kouassi Yeboua, Ph.D.
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